Virtual Optional Benefits
Meeting Guide

State of Minnesota




State of Minnesota Optional Benefits

See instructions below for enrolling or changing the
following coverage outside of the annual enrollment period:

v' Life Insurance
v Optional Accidental Death & Dismemberment (AD&D)

Download and print the optional application — Submit your completed Application to
MMB'’s address on the form.

1. MMB will forward your application for Life Insurance to the applicable insurance company and
they will malil you a health questionnaire with instructions.

 Life Insurance Evidence of Insurability Process

2. Complete and return the health questionnaire as instructed. Upon the insurance company’s
receipt of your response, they will review your application and advise you of their decision. If
approved, the State will also receive notification to begin payroll deductions.

Note: Optional AD&D elections are guaranteed issue, no health questions required.


https://ochsinc.com/wp-content/uploads/2024/01/Optional-Application.pdf
https://ochsinc.com/wp-content/uploads/2024/01/Life-Insurance-online-EOI-process_12.2023.pdf

Optional
Insurance

Benefits

State of Minnesota
Employees

* Life Insurance
o Employee, Spouse, Child
o Lifestyle Benefits

« Accidental Death &
Dismemberment (AD&D)

o Employee, Spouse



erm Life and AD&D Insurance

v Securian Financial, underwritten by Minnesota Life

Basic and Optional Term Life

BASIC LIFE

Employer paid — Guaranteed Issue, no
enrollment required

* Amount varies according to bargaining unit
or job classification (approximately 1x
annual salary)

Includes a matching Accidental Death &
Dismemberment (AD&D) benefit

* Elect a beneficiary and review periodically

OPTIONAL LIFE

Employee paid — Available for enroliment

to employee, spouse, and child

«  Employee and Spouse coverage amounts
CLICK HERE include a matching AD&D benefit

Life Rate Table

CLICK HERE
Life Plan Summary



https://ochsinc.com/wp-content/uploads/2023/09/Life-Plan-Summary-FINAL-9-29-23-State-of-MN.pdf
https://ochsinc.com/wp-content/uploads/2022/09/Life-and-ADD-Rate-Grid-State-of-MN-9.22-updated-for-1.2023-rate-changes.pdf

SEGIP Group Term Life Insurance Plan

v' Basic Life: Approximately 1x annual salary, with maximum depending on your
contract (State paid and automatically enrolled)

v" Optional Life: Enroll for more coverage for employee, spouse and children (If your
spouse or child is eligible for employee coverage, they cannot be covered as a
dependent)

Employee
» Apply for $5,000 « Apply for $5,000 « Apply for $10,000
iIncrements up to increments up to (guaranteed issue during
$500,000 $500,000 each annual enrollment)
« Includes a matching « Includes a matching * One election covers all
AD&D benefit AD&D benefit eligible children from

« Only one employee
can cover a dependent
child



Optional Life Semi-Monthly Cost Sample

Note: Employees and Spouses can enroll for up to $500,000

| Age | <30 3034] 3539 4044] 4549| 50-54] 55-59| 60-64| 6569 | 70-74 75-79

$5,000 0.15 0.20 0.23 0.25 0.43 0.78 1.23 2.03 3.25 5.25 8.50
$10,000 0.30 0.40 0.46 0.50 0.86 1.56 2.46 4.06 6.50 10.50 17.00
$20,000 0.60 0.80 0.92 1.00 1.72 3.12 4.92 8.12 13.00 21.00 34.00
$30,000 0.90 1.20 1.38 1.50 2.58 4.68 7.38 12.18 19.50 31.50 51.00
$40,000 1.20 1.60 1.84 2.00 3.44 6.24 9.84 16.24 26.00 42.00 68.00
$50,000 1.50 2.00 2.30 2.50 4.30 7.80 12.30 20.30 32.50 52.50 85.00
$60,000 1.80 2.40 2.76 3.00 5.16 9.36 14.76 24.36 39.00 63.00 ] 102.00
$70,000 2.10 2.80 3.22 3.50 6.02 10.92 17.22 28.42 45.50 73.50 | 119.00
$80,000 2.40 3.20 3.68 4.00 6.88 12.48 19.68 32.48 52.00 84.00 ] 136.00
$90,000 2.70 3.60 414 4.50 7.74 14.04 2214 36.54 58.50 94.50 | 153.00
$100,000 3.00 4.00 460 5.00 8.60 15.60 2460 40.60 65.00 | 105.00] 170.00
$110,000 3.30 4.40 5.06 5.50 9.46 17.16 27.06 44.66 7150 115.50 ] 187.00
$120,000 3.60 4.80 5.52 6.00 10.32 18.72 29.52 48.72 78.00 | 126.00 ] 204.00
$130,000 3.90 5.20 5.98 6.50 11.18 20.28 31.98 52.78 8450 | 136.50] 221.00
$140,000 4.20 5.60 6.44 7.00 12.04 21.84 34.44 56.84 91.00 | 147.00] 238.00
$150,000 4.50 6.00 6.90 7.50 12.90 23.40 36.90 60.90 9750 | 157.50 | 255.00
$160,000 4.80 6.40 7.36 8.00 13.76 24.96 39.36 64.96| 104.00]| 168.00 | 272.00
$170,000 5.10 6.80 7.82 8.50 14.62 26.52 41.82 69.02 ] 110.50| 178.50 ] 289.00
$180,000 5.40 7.20 8.28 9.00 15.48 28.08 44.28 73.08] 117.00] 189.00 ] 306.00
$190,000 5.70 7.60 8.74 9.50 16.34 29.64 46.74 77.14 |1 123.50| 199.50 ] 323.00
$200,000 6.00 8.00 9.20 10.00 17.20 31.20 49.20 81.20 ] 130.00| 210.00 ] 340.00




Life Insurance Policy Features

Basic Term Life and Optional Term Life

v' Some limitations apply, including a 2-year suicide exclusion for Optional Life
(see certificate for details)

Employee and Spouse Life H aRsnan Sttt g er

insurance products Issued by:
Minnesota Life Insurance Company

* AD&D Provision - Provides additional financial protection if Explore the
death or dismemberment is due to a covered accident, Denaniof lvd
occurring at work or elsewhere '

« Early Benefit Payment - if you are terminally ill with less than e cormge ooty
12 months to live, you may request a life insurance payment health questions mjer
before death :

A full list of your

* Waiver of Premium- if you become totally disabled before age i st A m@

70, your premiums may be waived s .

+ Child: All coverage is guarantesd RS
During each open enroliment (when offered) Is eligible for coverage.

) y - For you, the employee,
« Employee and spouse: Enroll or increase your optional lfe coverage based on s s when youte hired

* No Cost Post Retirement Benefit - you and your spouse may oy luwyess

be eligible to receive a 20% paid-up Life policy if you retire and Sioresems e Eo e oo
meet qualifications s s s

« Child: All coverage is guaranteed

Health questions never required

« Minnesota Continuation & Conversion Options - if you A SR A e

leave employment with the State or retire



No Cost Post Retirement Benefit
v Employees Retiring Prior to Age 65

Employee and Spouse Optional Life
can be continued up to age 65

* Premiums will be the same as they are for
active State employees

* If premium payments are made up to age
65, you may be eligible for the State’s
20% paid-up life insurance benefit*

20% Benefit EXAMPLE:
Retiring at age 61
with $100,000 of Optional Life

Continue Receive a

paying At age 65 $20,000

premium no further p;(')?i'cuyp
p;ergnlduurgs paid to the
beneficiary

directly to
insurance
carrier, to

age 65 upon death

*Note: Coverage must have been in place for at least 5 consecutive years.



No Cost Post Retirement Benefit
v Employees Retiring After turning 65

Employee and Spouse Optional Life
can be continued after turning 65

* Premiums will be the same as they are for
active State employees

« Employee and Spouse optional life
insurance coverage may be eligible for the
State’s 20% paid-up life insurance benefit*

20% Benefit EXAMPLE:
Retiring at age 67
with $100,000 of Optional Life

Continue Receive a
paying $20,000
premium ALEGE 7, paid-up
no further i
premiums pd yh
are due paldiiojine
beneficiary

through

payroll
deductions,
to age 67 upon death

*Note: Coverage must have been in place for at least 5 consecutive years.



Optional Accidental Death &
Dismemberment Insurance (AD&D)

v Securian Financial, underwritten by Minnesota Life

Optional AD&D Insurance

Employee paid — enroll anytime during

the year Guaranteed Issue, NO health

guestions

* Accidental death and dismemberment
(AD&D) insurance provides additional
financial protection in the event that a
covered accident results in an insured
person’s loss of life, hearing, sight,
paralysis and more, whether the accident
occurs at work or elsewhere.

CLICK HERE
AD&D Plan Summary

CLICK HERE
AD&D Rates Table 10



https://ochsinc.com/wp-content/uploads/2023/09/Life-Plan-Summary-FINAL-9-29-23-State-of-MN.pdf
https://www.ochsinc.com/wp-content/uploads/2020/09/Optional-ADD-Rate-Grid-State-of-MN-9.20.pdf

Optional AD&D — Employee and Spouse

Employee paid — Available for enrollment to employee & spouse
(Spouse coverage cannot exceed employee coverage and terms at age 70)

Guaranteed Issue - NO health questions!

v Elect or make changes anytime using the Optional Application

m Employee

« Elect up to $200,000

 Elect up to $25,000

Semi-monthly:
Cost per $5,000: $.08

Example:
$200,000 benefit cost $3.20

Accidental
Death

1



Online Beneficiary Management

¥ securian

FINANCIAL

Website: www.lifebenefits.com

Account login

User ID Forgot your ID?

Password Forgot your password?

| |

User Name
SOM followed by your 8-digit
employee ID#

Password
8 digit date of birth followed by last
4 digits of your SS#

v" Securian Financial will send instructions to your home on how to make beneficiary
designations online; or contact Beneficiary Management at 1-866-293-6047

v" Name beneficiaries for Employee Life and AD&D coverage*
v Written Confirmation will be sent to your home
v" Make changes at any time

*NOTE: Active employees are automatically the beneficiaries for Spouse and Child Life




il
Lifestyle Benefits

No Additional Cost for Life Insurance Participants & Their Family

Legal, Financial and
Grief Resources

**

How to access:

Travel Assistance

How to access:

LifeBenefits.com/Lfg
user name: Ifg

LifeBenefits.com/travel
U.S./Canada:

password: 1-855-516-5433;

resources other locations:

or call 1-415-484-4677
1-877-849-6034

For additional details, for Lifestyle Benefits and

Securian.com/legacy

Empathy
Resources

*

How to access: How to access:

join.empathy.com/securian

for a brief video about Empathy Resources.


https://assetlibrary.securian.com/content/dam/doc/grp/lifestyle-benefits_91592.pdf
https://securian.scene7.com/s7viewers/html5/VideoViewer.html?asset=securian/v_ebs-empathy_020824-AVS&config=securian/securian_video&serverUrl=https://securian.scene7.com/is/image/&contenturl=https://securian.scene7.com/is/content/&posterimage=securian/v_ebs-empathy_020824-AVS&videoserverurl=https://securian.scene7.com/is/content&caption=/securian/video/grp/vcc_ebs-empathy_020824.vtt

Future Enrollment Increases

ANNUAL OPEN
ENROLLMENT

APPLY ANYTIME

Health questions

Guaranteed Issue

i |
required! NO health questions!

« Optional Life for * Optional AD&D * Increase Employee and
Employee, Spouse and Spouse Life by amounts
Child according to coverage

currently in force
 Child Life

NOTE: Decreases in coverage can be made at anytime.



EMPLOYEES
Contact Ochs

1-800-392-7295
651-665-3789
ochs@ochsinc.com

VISIT

« www.ochsinc.com/stmn
* mn.gov/mmb/segip
« Lifebenefits.com/plandesign/statemn

« 1-877-494-1714
* Option 1 for claims
* Option 3 for all other questions




Life Insurance products are issued by Minnesota Life Insurance Company or Securian Life Insurance Company, a New York authorized insurer. Minnesota Life
is not an authorized New York insurer and does not do insurance business in New York. Both companies are headquartered in St. Paul, MN. Product
availability and features may vary by state.

Services provided by TELUS Health and PricewaterhouseCoopers LLP are their sole responsibility. The services are not affiliated with Securian Financial or its
group contracts and may be discontinued at any time. Certain terms, conditions and restrictions may apply when utilizing the services. To learn more, visit the
appropriate website.

Securian Financial is the marketing name for Securian Financial Group, Inc., and its subsidiaries. Minnesota Life Insurance Company and Securian Life
Insurance Company are both subsidiaries of Securian Financial Group, Inc.

Ochs, Inc.
A Securian Financial Company
ochsinc.com

©2024 Ochs, Inc. All rights reserved.
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